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Q U I C K  S TA R T  ( c o n t . )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the 
DESIGN menu, click on COLORS, and choose the color theme of your 
choice. You can also create your own color theme. 
 
 
 
 
 
 
 
You can also manually change the color of your background by going to 
VIEW > SLIDE MASTER.  After you finish working on the master be sure 
to go to VIEW > NORMAL to continue working on your poster. 
 

How to add Text 
The template comes with a number of pre-
formatted placeholders for headers and text 
blocks. You can add more blocks by copying and 
pasting the existing ones or by adding a text box 
from the HOME menu.  

 
 Text size 

Adjust the size of your text based on how much content you have to 
present. The default template text offers a good starting point. Follow 
the conference requirements. 

 
How to add Tables 

To add a table from scratch go to the INSERT menu and 
click on TABLE. A drop-down box will help you select rows 
and columns.  

You can also copy and a paste a table from Word or another PowerPoint 
document. A pasted table may need to be re-formatted by RIGHT-CLICK 
> FORMAT SHAPE, TEXT BOX, Margins. 
 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 
Some reformatting may be required depending on how the original 
document has been created. 
 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 
column options available for this template. The poster columns can 
also be customized on the Master. VIEW > MASTER. 

 
How to remove the info bars 

If you are working in PowerPoint for Windows and have finished your 
poster, save as PDF and the bars will not be included. You can also 
delete them by going to VIEW > MASTER. On the Mac adjust the Page-
Setup to match the Page-Setup in PowerPoint before you create a PDF. 
You can also delete them from the Slide Master. 
 

Save your work 
Save your template as a PowerPoint document. For printing, save as 
PowerPoint or “Print-quality” PDF. 
 
 

Student discounts are available on our Facebook page. 
Go to PosterPresentations.com and click on the FB icon.  
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D E S I G N  G U I D E  

  

This PowerPoint 2007 template produces a 36”x60” presentation 
poster. You can use it to create your research poster and save 
valuable time placing titles, subtitles, text, and graphics.  
  

We provide a series of online answer your poster production 
questions. To view our template tutorials, go online to 
PosterPresentations.com and click on HELP DESK. 
  

When you are ready to  print your poster, go online to 
PosterPresentations.com 
  

Need assistance? Call us at 1.510.649.3001 
  

 

Q U I C K  S T A R T  
  

Zoom in and out 
As you work on your poster zoom in and out to the level that is 
more comfortable to you. Go to VIEW > ZOOM. 

 
Title, Authors, and Affiliations 

Start designing your poster by adding the title, the names of the authors, and 
the affiliated institutions. You can type or paste text into the provided boxes. 
The template will automatically adjust the size of your text to fit the title 
box. You can manually override this feature and change the size of your text.  
  

T I P : The font size of your title should be bigger than your name(s) and 
institution name(s). 
 
 

 
 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a logo by 
dragging and dropping it from your desktop, copy and paste or by going to 
INSERT > PICTURES. Logos taken from web sites are likely to be low quality 
when printed. Zoom it at 100% to see what the logo will look like on the final 
poster and make any necessary adjustments.   
 

T I P :  See if your company’s logo is available on our free poster templates 
page. 
 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy and 
paste, or by going to INSERT > PICTURES. Resize images proportionally by 
holding down the SHIFT key and dragging one of the corner handles. For a 
professional-looking poster, do not distort your images by enlarging them 
disproportionally. 
 

 
 
 
 
 
 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 
they will print well.  
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Many	professions	have	a	Code	of	Conduct,	and	so	too	the	American	Chemical	
Society.	Have	you	looked	at	it	recently?	Did	you	even	know	it	was	there?	Are	you	
aware	that	as	a	member	you	have	agreed	to	follow	this	Code?	What	goes	into	a	
Code	of	Conduct?	How	does	it	effect	you?	These	are	all	ques/ons	to	be	addressed	
by	this	poster.	

Abstract	

Under	the	ACS’s	Federal	Charter,	one	of	the	objec/ves	of	the	Society	is	
“the	improvement	of	the	qualifica/ons	and	usefulness	of	chemists	through	high	standards	of	professional	ethics,	educa/on	and	aWainments.”	
	
In	1965,	the	ACS	Council	approved	“The	Chemist’s	Creed.”		And,	the	first	Chemist’s	Code	of	Conduct	was	approved	by	the	ACS	Council	on	March	16,	1994	which	replaced	“The	
Chemist’s	Creed.”		The	current	Code	of	Conduct	as	approved	by	the	Council	on	March	28,	2012	and	adopted	by	the	Board	of	Directors	on	June	1,	2012	is:	

The	Chemical	Professional’s	Code	of	Conduct	

A	Code	of	Ethics:	
outlines	a	company	or	organiza/on’s		

VALUES	
	

A	Code	of	Conduct:		
outlines	a	company	or	organiza/on’s	

ACCEPTABLE	STANDARDS	OF	BEHAVIOR	
	

Code	of	Ethics	vs.	Code	of	Conduct	

Current	QuesFons	

Does	the	current	code	of	the	ACS…..	
•  Adequately	address	the	values	and	strategic	plan	as	

outlined?	
•  Does	it	adequately	address		
•  Safety?	
•  Compliance?	
•  Standards	of	Prac/ce?	

•  Is	it	missing	key	elements?	
	

Are	the	members	of	the	profession…..	
•  Aware	of	the	code?	
•  Following	the	code?	
•  Subject	to	repercussions	should	the	code	be	violated?	

	
Should	the	ACS	be	taking	addi/onal	ac/ons,	such	as…	
•  Modifying	the	Values	
•  Modifying	the	Code	
•  Implementa/on	of	Certain	prac/ces	

•  If	so,	what	changes	do	you	suggest?	

References	

•  The Code of Conduct is as published from the ACS Website 
https://www.acs.org/content/acs/en/careers/career-services/ethics/the-chemical-professionals-
code-of-conduct.html?_ga=1.130959887.1624443099.1460566206 

•  “Creating an effective Code of Conduct” by Jason Lunday, Corporate Compliance Insights. 
http://corporatecomplianceinsights.com/creating-an-effective-code-of-conduct-and-code-
program/ 

•  “What are key components of a Code of Ethics in Business” by Jeri Sullivan, studio, Houston 
Chronical, http://smallbusiness.chron.com/key-components-code-ethics-business-244.html  

•  White Paper:  “The Seven Elements of an Effective Compliance and Ethics Program” www. 
Compliance360.com 

Frankie	Wood-Black,	Ph.D.,	REM,	MBA	
Northern	Oklahoma	College,	1220	E.	Grand,	PO	Box	310,	Tonkawa,	OK	74653	

What’s	in	a	Code	of	Conduct?	

Elements	of	a	Code	of	Conduct	Should:	

•  Articulate and provide clear expectations of the organization. 
•  Provide a guide for members, a reference to the expectations of the culture of 

the organization. 
•  Fit the needs and characteristics of the organization. 
•  Reflect and reinforce the aspirational qualities of the organization. 
•  Provide a means of unifying the qualities and values of the organization. 
•  Set an aspirational tone. 
•  Be based upon compelling principles. 
•  Coordinate with policies and guidance documents of the organization. 
•  Provide guidance for decision making. 

Chemical	Professionals	Acknowledge	Their	ResponsibiliFes	
	
To	the	Public	
Chemical	professionals	have	a	responsibility	to	serve	the	public	interest	and	safety	and	to	further	advance	the	knowledge	of	science.	They	should	
ac/vely	be	concerned	with	the	health	and	safety	of	co-workers,	consumers	and	the	community.	Public	comments	on	scien/fic	maWers	should	be	
made	with	care	and	accuracy,	without	unsubstan/ated,	exaggerated,	or	premature	statements.	
	
To	the	Science	of	Chemistry	
Chemical	professionals	should	seek	to	advance	chemical	science,	understand	the	limita/ons	of	their	knowledge,	and	respect	the	truth.	They	
should	ensure	that	their	scien/fic	contribu/ons,	and	those	of	their	collaborators,	are	thorough,	accurate,	and	unbiased	in	design,	
implementa/on,	and	presenta/on.	
	
To	the	Profession	
Chemical	professionals	should	strive	to	remain	current	with	developments	in	their	field,	share	ideas	and	informa/on,	keep	accurate	and	
complete	laboratory	records,	maintain	integrity	in	all	conduct	and	publica/ons,	and	give	due	credit	to	the	contribu/ons	of	others.	Conflicts	of	
interest	and	scien/fic	misconduct,	such	as	fabrica/on,	falsifica/on,	and	plagiarism,	are	incompa/ble	with	this	Code.	
	
To	Their	Employer	
Chemical	professionals	should	promote	and	protect	the	legi/mate	interests	of	their	employers,	perform	work	honestly,	competently,	comply	
with	safety	policies	and	procedures,	fulfill	obliga/ons,	and	safeguard	proprietary	and	confiden/al	business	informa/on.	
	
To	Their	Employees	
Chemical	professionals,	as	employers,	should	respect	the	professionalism	of	their	subordinates	and	have	concern	for	their	well-being,	without	
bias.	Employers	should	provide	them	with	a	safe,	congenial	working	environment,	fair	compensa/on,	opportuni/es	for	advancement,	and	
properly	acknowledge	their	scien/fic	contribu/ons.	
	
To	Students	
Chemical	professionals	should	regard	the	tutelage	of	students	as	a	trust	conferred	by	society	for	the	promo/on	of	the	students’	learning,	
professional	development,	and	safety.	Each	student	should	be	treated	fairly,	respeckully,	and	without	exploita/on.	
	
To	Colleagues	
Chemical	professionals	should	treat	colleagues	with	respect,	encourage	them,	learn	with	them,	share	ideas	honestly,	and	give	credit	for	their	
contribu/ons.	Chemical	professionals	should	carefully	avoid	any	bias	based	on	race,	gender,	age,	religion,	ethnicity,	na/onality,	sexual	
orienta/on,	gender	expression,	gender	iden/ty,	presence	of	disabili/es,	educa/onal	background,	or	other	personal	aWributes.		They	should	show	
consistent	respect	to	colleagues,	regardless	of	the	level	of	their	formal	educa/on	and	whether	they	are	from	industry,	government	or	academia,	
or	other	scien/fic	and	engineering	disciplines.	
	
To	Their	Clients	
Chemical	professionals	should	serve	clients	faithfully	and	incorrup/bly,	respect	confiden/ality,	advise	honestly,	and	charge	fairly.	
	
To	the	Environment	
Chemical	professionals	should	strive	to	do	their	work	in	ways	that	are	safe	for	both	the	environment	and	for	the	health	of	all	who	may	be	
affected.		They	have	a	responsibility	to	understand	the	health,	safety	and	environmental	impacts	of	their	work,	to	recognize	the	constraints	of	
limited	resources,	and	to	develop	sustainable	products	and	processes	that	protect	the	health,	safety,	and	prosperity	of	future	genera/ons.	
 


